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Borr Drilling Code of Conduct

5. Information
Security

Borr Drilling’s trade secrets and proprietary data are part of the
Company’s valuable intellectual property. These include technical,
financial, operating, marketing and administrative information.

A Borr Drilling employee shall not use or disclose such information
for personal benefit or for the benefit of anyone other than Borr
Drilling. This restriction on disclosure to others applies to prime
contractors, subcontractors, and suppliers, as well as to the public.

Borr Drilling and its employees may from time to time receive

or have access to trade secrets or proprietary data of other
corporations and others. Employees shall handle these in
accordance with any agreements concerning their use or disclosure,
and with the same care and under the same restrictions as if they
were the Borr Drilling’s trade secrets or proprietary data.
Furthermore, Borr Drilling employees shall not disclose to other
Company employees or use for the benefit of the Company trade
secrets and proprietary data of their former employers.

Whether inside or outside Borr Drilling and its facilities, employees
shall take reasonable precautions to protect confidential information
from disclosure. Confidential information must be stored in such

a way to ensure that only authorised persons can access it.
Employees are obliged to securing laptops and phones by locking
them properly, not downloading unauthorised software and not
sharing passwords with anyone.



E-mail is a business record and employees are expected to
use care and discretion when drafting e-mails. Do not send
company e-mails to discuss or promote personal religious
or political matters.

Personal data must be handled in accordance with data
protection laws. Data on employees and external parties can
only be gathered under strict conditions and for legitimate
purposes. It is everyone's responsibility to prevent misuse

of such data.
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Borr Drilling Code of Conduct

6. Substance
Abuse

Borr Drilling strives to provide a safe work environment for its
employees by ensuring that the workplace is free from substance
abuse. Employees should be fit and ready to carry out their work
duties always while at work. Employees are prohibited from being
at work or on Borr Drilling business while impaired by drugs or
alcohol or with illegal drugs present in their systems. The use,
possession, sale or distribution of illegal drugs and the misuse

of legal drugs or other substances is prohibited.

/. Discrimination
& Harassment

Borr Drilling’s employees shall expect a workplace free from
harassment or discrimination. Borr Drilling will not tolerate working
conditions or treatment that conflicts with international laws and
practices. You shall respect the personal dignity, privacy and rights
of everyone you interact with during work and those affected by our
business operations, and shall not in any way cause or contribute

to the violation or circumvention of human rights. If you become
aware of any situation in breach with Borr Drilling’s standards,

you shall notify your supervisor in writing.



8. Reporting/
Notification of Breach

If you observe or are personally subject to unprofessional

conduct, said conduct shall immediately be reported to your
supervisor or another Borr Drilling manager you trust. There will

be no retaliation against you, nor any impact on your professional
career, for reporting possible violations in good faith. Any employee
knowingly making a false report for the purposes of harming
another individual will be subject to disciplinary action.

9. Declaration
of Compliance

You as an employee (including temporary personnel) of

Borr Drilling will be asked to confirm that you have read and
familiarised yourself with this Code of Conduct, and that you
agree to comply with its purposes and provisions.
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